AN EVALUATION OF THE JUDICIARY SERVING

~ JEFFERSON COUNTY, KENTUCKY

| g | Prepared for
B : ;" '_L(_)U_I_SVILLE BAR ASSOCIATION AND FOUNDATION

Merker and Associates
P.O. Box 4009
Louisville, KY 40204-9885

January 1998



TABLE OF CONTENTS

Page
The SUrvey PACKe..........oovi ittt 3
Changes in the Survey Instrument for 1997............o 10
Part I: Summary RESUILS .....ccceevviiiiiieirienieeeeeeerenin e st 13
Percentage Distribution of Responses For All Judges Combined ..................... 14
Part II: Detailed ReSUltS ......ccoooviieiiiiiiciieeeeeesee vty 16
(Evaluations of the individual members of the Judiciary in the order in
which they were listed in the evaluation)
Denise G. Clayton.............. et et ieiaeeeeeeeibetereeasaeeantresnraeeeatneeaeaaenreeeanne 17
Kevin W, Delahanty ............oooiiiiiiiiiiiinicnieeeceiccsn i e e 19
DEbOrah DEWEESE ...ooiieeviie i eeeeiiree s s ra e e e s e rseeeeeeeennenneneere s s rnnaenreseas 21
Donald J. EcKerle ..ottt 23
Matthew K. ECKETE.......ooveriiiiiiieieee ettt erece e s emmninis e saanese e 25
KeVIN L. GATVEY .....covveveeieeieeeieie e eerteeeenie b sn e s e n e s sbaesse e ene b 27
Paul S. GOl ..o et a e 29
Janice R MArtiN.......ooooviviiiiiiiiiieiee e siiee e seabss e e e 31
Glenn McDonald.........ooooiiiiiiir et e 33
Martin F. McDonald........ et ebreeeeiiaeeeeabeteessaarerraatiereeeetneenesaraeeas e 35
Thomas McDonald, ITL...........ooovvviiiie e e 37
James C. NIicholSON..........ccoooiiiiiieiieeeeceeere e e e 39
JOSEPh T. RAY oottt 41
Stephen P. RYAN ....c.vicveeiiiieireeieeiie ettt s 43
ANN OMalley SRAKE ........ooveerereeeeisiorisreeseeseseeeneseesesceessseescnnes e 45
Donald L. SMalley......ocovviiieeiieee et sva e s 47
Henry F. WEDET......ooouiiiieie ittt s 49
Virginia C. Whittinghill ... 51
Jerry J. BOWIES ....ooiri et 53
JOan L. BY@T ..ottt e s 55
MAry L. COTEY .....vveieiieeeieecitet ettt i st 57
Patricia Walker FitzGerald ............ococooiiieeeiiriiiceciiin e 59
Richard J. FItZGerald.........c..ooovvevveieieiee et eee e e 61
James ML GIEEN .....c..ooiiiiiiiiiiiiiiee e etics s 63
Thomas B. Merrill ...t 65
WILLAM P. RYAI, JE. oottt 67
Mason L. Trenaman .........cccoeeoeiiiiiriee e niieesrene s s ennccceenanens ... 69



THE SURVEY PACKET

Each packet mailed to participating attorneys included:

1) A cover letter from the presidents of the Louisville Bar Association and
the Louisville Bar Foundation.

2) A survey booklet containing: a Comment under Rule 8.2 of SCR3.130,
Kentucky Rules of Professional Conduct; a reference to Canons'1, 2, &
3 of the Code of Judicial Conduct; instructions for completing the
evaluations; an evaluation page for each judge; a one-page Family Court
‘Practitioner Questionnaire; and space for general comments.

The cover letter and sample pages from the survey booklet are reproduced
on the following 6 pages.




L 0 U I 5 V 1 L L E B A R A 8 8 0 C I A T 1 0O N

November 5, 1997

Dear Fellow Member of the Bar,

The Louisville Bar Association and the Louisville Bar Foundation are once again
co-sponsoring a judicial evaluation, this year focusing on judges of the Jefferson District
and Family Courts. Computer compilations and publication of the evaluation willbe -
performed by Stephen L. Merker, Ph.D. of Merker & Associates. As in the past, Merker
& Associates will keep strictly confidential the identity of persons requesting and returning
survey forms. This information is not disclosed to the judges.

The Boards of Directors of the Association and the Foundation believe the Bar has a
professional responsibility to strive to improve our judicial system and the quality of justice
it delivers. Indeed, one of the three main purposes of the Louisville Bar Foundation is
improvement of the judiciary. Among other things, this evaluation provides the sort of
constructive criticism and feedback that contribute to accomplishing this goal. Therefore,
your thoughtful and objective participation in this evaluation is extremely important and will
ensure the success and validity of this valuabie public service.

We ask that you complete and return your confidential evaluation no later than
Monday, December 1, 1997, Thank you for your consideration and cooperation.

Sincerely, 4/ 14
Myl ENore umbordy %W”’
Marga#et E. Keane, President Kimberly K. Greene, President

Louisviile Bar Association Louisville Bar Foundation

enclosures

707 West Main Street Louisville, Kenlucky 40202-2633 502-583.5314 Fax: 502-683-4113



SCR 3.130 - Kentucky Rules of Professional Conduct

Rule 8. 2, Comment

Assessments by lawyers are relied on in evaluating the profes-
sional or personal fithess of persons being considered for election or
appointment to judicial office and to public legal offices . . . Express-
ing honest and candid opinions on such matters contributes to
improving the administration of justice. Conversely, false statements
by a lawyer can unfairly undermine public confidence in the adminis-
tration of justice.

SCR 4.300 - Code of Judicial Conduct

1. Recognizes that an independent and honorabie judiciary is indis-
pensable to justice in our society (Canon 1);

2. Requires a judge to maintain and enforce high standards of con-
duct to preserve the integrity and independence of the Judiciary
(Canon 2);

3. Requires a judge to maintain professional competence and dili-
gently discharge judicial administrative responsibilities (Canon 3); and

4. Requires a judge to perform his/her duties impartially and dili-
gently (Canon 3).




Instructions

Evaluate and comment on only those judges with whom
you have had substantial professional contact within the
last two years.

To evaluate a judge, mark the box representing your level of
agreement with each item. If you cannot evaluate a judgeon a
particular item, or have no opinion, please leave the response
to that item blank. : '

If you have any comments you would like to make regarding the
judicial performance of any particular judge, which you feel may
aid the judge in improving his/her performance, you may make
them in the comment section at the end of each page. These
comments will not be released to the press or the public. They
will be communicated only to the particular judge to whom the
comments apply. The identity of persons making comments is
not disclosed to the judges. Additional space for general com-
ments is provided at the end of the booklet. These comments
will be available to the Judicial Evaluation Committee and to the
LBA staff.

Do not sign the evaluation booklet. Place it in the provided
manila envelope. Do not sign the manila envelope. Place the
manila envelope in the return-certification envelope. The re-
turn-certification envelope must be signed and returned to
Merker & Associates no later than Monday, December 1, 1997.

Merker & Associates will provide the appropriate controls to
ensure the anonymity of each response.

PLEASE NOTE: Strongly agreeing with a statement is not
necessarily a favorable response and may, in fact, be very
unfavorable. Please read each item carefully.




Jefferson District Court

This Judge:

Gives due consideration to arguments of counsel .............ccccconeverienniens
Conducts court proceedings courteously .......viicnricninciennieneenns
Pre-judges the outcome of the CaSe ..cviviriinvinriiiiiiiieriesrssnaen
Does a good job in handling civil cases ............... PO

Refrains from interfering with the role of counsel in the presentation of

RIS/NEE CASE .......erreerieerrrere et e st s s s an e e s s r v e b nnns
Conducts court proceedings with obJectiVity .......c.cccoveiviicnniinicsiinninns

Conducts court business in a timely ManNer .........ccveeeveneneenenn

In the absence of an emergency hearing, is usually available

for business during normal working hours ........cccciiincnnciinreenn.
In the absence of an emergency hearing, convenes court punctually ...
Is familiar with the file so as to consider issues presented ....................

Does a good job in handling criminal Cases..........cecveerinrvcninrnscscecrnsns
Conducts court proceedings with firmness ...
Is influenced by the gender of persons appearing before him/her ..........

Engages in out-of-court conduct or activity which directly interferes

with judicial effectiveness .....ccocieciviciriciiecir e e
Is influenced by the religion of persons appearing before him/her .........
 Is affected by partisan interests in the conduct of his/her court ..............

Engages in ex parte communications which may prejudice

[RTgeTeT=T o [Ty o - RN
Lets personal relationships affect his/her judgment.........ccccccvnvninnn.
Is influenced by the race of persons appearing before him/her ..............
Renders decisions that reflect sound Iégal ANANYSIS 1eeveerrrnrrreceraresesrarens
Does a good Job Overall ......veeiiiericsnineicsninnienienenaesesisssessesanaas

Strongly
Disagree

Disagree  Agree

Strongly
Agree

-

Jooddd ot dooodd oo oo

ooodd gog oo bgd ggog

0]

oot oot oooodd oo oo

If you could provide some advice to this judge to improve his/her performance, what would that advice be?




Jefferson Family Court

This Judge:

Gives due consideration to arguments of COUNSEl ......vviimnnnnniins
Conducts court proceedings courteousiy ................................................
Does a good job in handling complex property division isSUes .....c.ceevvees :
Pre-judges the outcome Of the CASE ...

Refrains from interfering with the role of counsei in the presentation of

S/ IEE CASE «oaveeeereesacsnesssrensassssasstasarsrensanessssarssasaesasaaasarrnrasasssasranassssns
 Conducts court proceedings With ODJECHIVITY ....coeeemrcveresinecinnicsnisnssnnns
" Does a good job in handling allegations of domestic viclence................
Conducts court business in a timely MaNNET ... riressescsncan:

In the absence of an emergency hearing, is usually available

for business during normal Working NOUFS ...
In the absence of an emergency hearing, convenes court punctually .....
Is familiar with the file so as to consider issues presented ..........coceeeveen
Does a good job in handling child SUPPOIT ISSUBS ...c..cvvuevcunimsirinssisensees
Conducts court proceedings With irmness ...t
is influenced by the gender of persons appearing before him/her..........

Engages in out-of-court conduct or activity which directly interferes

with judicial effeCiVENESS «.c.ovvvereeririireieene e
Does a good job in handling child custody Matters ........eooversmrmcreeeeee
Is influenced by the religion of persons appearing before him/her ..........
Is affected by partisan interests in the conduct of his/her court .............

Engages in ex parte communications which may prejudice

PIOCEEUINGS ...cecvererarrrsnsrnssmsessrer st b s s s st
Does a good job in handling maintenance ISSUES ........erwurmivsrsermies:
Lets personal relationships affect his/her judgment........coovveinimseninenn.
Is influenced by the race of persons appearing before him/her ..............
Does a good job in handling dependency, abuse & neglect issues........
Renders decisions that reflect sound legal analysis .........cccevanimnceenins
D0ES 8 GOOT JOD OVEIAMN ..eorvverermmrrmnsirmresssssssssressseresssssssmasrsasssssssnsssessnass

Strongly
Disagree  Disagree

Agree

Strongly
Agree

e

]
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If you could provide some advice to this judge to improve his/her performance, what would that advice be?



Special Section for General Comments:

How does your experience with substitute judges compare with your experience with regi:lar
sitting judges?

Please set forth here any additional comments you may have regarding this survey process or
the judges being evaluated.

Do not sign the evaluation booklet. Place it in the provided manila envelope. Do not sign the manila
envelope. Place the manila envelope in the retumn-certification envelope. The return-certification
envelope must be signed and retumed to Merker & Associates no later than Monday, December 1,

1997.

Merker & Associates will provide the appropriate controls to ensure the anonymity of each response.
Thank you for your time and interest. 9




CHANGES TO THE SURVEY INSTRUMENT
SINCE THE PREVIOUS EVALUATION OF
DISTRICT COURT JUDGES IN 1995 INCLUDE:

Providing a separate section for Family Court judges.

Changing "Is usually available for business during working hours" to "In the
absence of an emergency hearing, is usually available for business during
- normal working hours."

Changing "Convenes court punctually” to "In the absence of an emergency
hearing, convenes court punctually.”

Adding the following two items to the questionnaire in the District Court
judges section:

-"Does a good job in handling civil cases.”

-"Does a good job in handling criminal cases."

Adding the following 6 items to the questionnaire in the Family Court judges
section:

-"Does a good job in handling complex property division issues.”

~"Does a good job in handling allegations of domestic violence."

-"Does a good job in handling child support issues."

-"Does a good job in handling child custody matters."

-"Does a good job in handling maintenance issues."

~"Does a good job in handling dependency, abuse and neglect issues."

Adding a Family Court Practitioner Questionnaire to the Family Court

section. (This Questionnaire and its accompanying instruction sheet can
be found on the next two pages.)

10



Jefferson Family Court

The Jefferson Family Court has requested that the following
one-page questionnaire be included in this Judicial Evaluation.
These questions relate to the structure and systems of the
Jefferson Family Court that have developed since its creation
by legislation in 1991.

Please take a moment to answer these questions before you
evaluate the individual Family Court Judges on the following
pages. Your answers and comments will be conveyed to all
Judges on the Family Court and the members of the Family
Court Advisory Committee. Your candid answers and comments
will be of assistance to the Family Court in its continuing devel-
opment.

Please note: The answers to these questions will not be
correlated in any way to the responses provided in the evalua-
tion for each separate judge.

11



Family Court Practitioner Questionnaire

Please rank the following types of cases from '1' to '7', with a '1" indicating the type of cases
on which you spend the most time and a ‘7' being the type of cases on which you spend the
least time:
RANK TYPE OF CASE
Dissolution
Adoption
Termination of Parental Rights
Dependency, Abuse & Neglect
Status, Beyond Control, Truants
Patemity
Other Circuit/District Matters & Non-court Cases

T

Do you believe in mediation as an appropriate aiternative dispute resolution method to be
utilized in dissolution cases? [Yes [INo

Has a Family Court Support Worker assisted you:

- in linking your client with community resources? [CdYes [dNo
- in negotiating custody and visitation with your client? [ Yes [CINo
- in providing information regarding available social services? [dYes I No

Do you consider the role of the Family Court Support Worker to be valuable to the court sys-
tem? OYes [INo
Comment:

The Family Court in Jefferson County is an improvement for families.  [JYes [ONo

Centralizing services so that all of a family’s needs for counseling and information are met in
one location is an appropriate goal for Family Court. [Yes [No

Occasional delays or inconveniences to attorneys and clients are acceptable because Family
Court sometimes faces emergencies related to chiidren. [lYes [INo

What woulid you do to improve the Family Court’s response to the needs of the clients and
attorneys appearing before the court?

Please note: The answers fo these questions will not be correfated in any way fo the responses provided in the evaluation for each separate judge.
12



PART I

SUMMARY RESULTS OF ALL JUDGES COMBINED

Part I presents the distribution of responses of all respondents, for all judges
combined, to each of the survey items.

Some questions were worded positively and some negatively. Therefore,
for some items "agree" or "strongly agree" are favorable responses; while
for others "disagree" or "strongly disagree" are favorable responses. All
values are rounded to the nearest integer.

Results are based on 293 returned surveys.

13



All Judges

% % % %
Strongly Strongly
Disagree Disagree Agree Agree

JUDICIAL TEMPERAMENT
Gives due consideration to arguments All Judges: 7 14 48 31
of counsel ’
Conducts court proceedings All Judges: 6 12 46 36
courteously
Pre-judges the outcome of the case All Judges: 27 51 17 6
Refrains from interfering with the All Judges: 5 15 54 26
role of counsel in the presentation
of his/her case
Conducts court proceedings with Alt Judges: 6 17 49 28
objectivity ‘
COURT MANAGEMENT
Conducts court business in a timely All Judges: 5 9 57 29
manner '
In the absence of an emergency Al Judges: 5 9 57 29
hearing, is usuaily available for
business during normal working hours
In the absence of an emergency All Judges: 4 8 59 29
hearing, convenes court punctually ‘
Is familiar with the file so asto All Judges: 3 12 58 27
consider issues presented ' -
Conducts court proceedings with Al Judges: 2 4 62 32

firmness

JUDICIAL INTEGRITY

is influenced by the gender of persons Al Judges: 37 51 9 4
appearing before him/her

Engages in out-of-court conduct or Ali Judges: 40 50 7 3
activity which directly inteferes with '
judical effectiveness

Jud
All Judges “



JUDICIAL INTEGRITY

Is influenced by the religion of
persons appearing before him/her

Is affected by partisan interests
in the conduct of his/her court

Engages in ex parte communications
which may prejudice proceedings

Lets personal relationships affect
his/her judgement

_ Is influenced by the race of persons
appearing before him/her

LEGAL ABILITY

_ Renders decisions that reflect sound
legal analysis

OVERALL PERFORMANCE
Does a good job overall

PERFORMANCE - CIVIL CASES

Does a good job in handling civil
cases

PERFORMANCE - CRIMINAL CASES

Does a good job in handling criminal
cases

FAMILY COURT ISSUES

Does a gooed job in handling
complex property division issues

Does a good job in handling
allegations of domestic violence

Does a good job in handling
child support issues

Does a good job in handling
child custody matters

Does a good job in handling
maintenance issues

Does a good job in handling
dependency, abuse and neglect
issues

Al Judges:
All Judges:
All Judges:
All Judges:

All Judges:

All Judges:

All Judges:

Al Judges:

Al Judges:

All Judges:
All Judges:
All Judges:
All Judges:
All Judges:

Al Judges:

All Judges

%

%

%

%

Strongly Strongly
Disagree Disagree Agree Agree
45 51 2 1
40 47 10 4
40 50 8 3
36 438 12 4
44 49 5 3
T 17 50 27
7 15 - 46 32
6 1 56 26
8 14 51 27
6 18 50 26
4 13 56 27
2 7 61 29
3 14 56 26
3 15 60 22
3 13 56 28

15



PART II

DETAILED RESULTS

This section contains evaluations of the individual members of the judiciary
arranged in the order in which they were listed in the evaluation.

The number of respondents evaluating each judge is listed at the top of each
page. The number of respondents rating any particular item may vary from this
number. The difference reflects the respondents having mo opinion or simply
declining to respond.

The top line of data for each item is the percentage of responses in each category
for that judge. The second line is the percentage in each category for all judges.

16



Denise G. Clayton
Jefferson District Court

% % % %

Number of respondents Total Strongly Strongly
evaluating this judge: 129 Responses Disagree Disagree Agree Agree
JUDICIAL TEMPERAMENT
Gives due consideration to arguments This Judge: 127 2 2 34 - 81
of counsel All Judges: 7 14 48 31
Conducts court proceedings This Judge: 127 1 2 20 78
courteously All Judges: 6 12 46 36
Pre-judges the outcome of the case This Judge: 126 51 43 3 2

All Judges: 27 51 17 6
Refrains from interfering with the This Judge: 126 2 3 44 51
role of counsel in the presentation .
of his/her case All Judges: 5 15 54 26
Conducts court proceedings with This Judge: 128 4 5 38 53
objectivity All Judges: 6 17 49 28
COURT MANAGEMENT
Conducts court business in a timely This Judge: 128 2 3 44 51
manner All Judges: 5 9 57 29
in the absence of an emergency This Judge: 102 1 6 43 45
hearing, is usually availabie for .
husiness during normal working hours All Judges: 5 9 57 29
in the absence of an emergency This Judge: 119 1 4 46 49
hearing, convenes court punctually All Judges: 4 8 59 29
is familiar with the file so as to This Judge: 100 3 13 48 36
cohsider issues presented All Judges: 3 12 58 27
Conducts court proceedings with This Judge: 123 6 8 54 32
firmness All Judges: 2 4 62 32
JUDICIAL INTEGRITY
Is influenced by the gender of persons This Judge: 122 55 36 1 2
appearing before him/her Al Judges: a7 51 9 4
Engages in cut-of-court conduct or This Judge: 115 63 33 3 1
activity which directly inteferes with )
judical effectiveness All Judges: 40 50 | 7 3

Clayton

17



% % % %

Total Strongly Strongly
Responses Disagree Disagree Agree Agree

JUDICIAL INTEGRITY
15 influenced by the religion of This Judge: 118 65 . 31 4 0
persons appearing before him/her All Judges: 45 51 5 1
Is affected by pariisan interests This Judge: 117 62 32 3 2
in the rfonduct of his/her court All Judges: 40 47 10 4
Engages in ex parte communications This Judge: 115 62 35 3 0
which may prejudice proceedings All Judges: 40 50 8 3
Lets personal relationships affect This Judge: 117 56 38 5 ]
his/her judgement All Judges: 36 48 12 4
Is influenced by the race of persons This Judge: 118 57 32 8 3
appearing before him/her All Judges: 44 49 5 3
LEGAL ABILITY
Renders decisions that reflect sound This Judge: 120 6 7 43 44
legal analysis All Judges: 7 17 50 27
OVERALL PERFORMANCE
Does a good job overall This Judge: 128 3 8 32 57

All Judges: 7 15 46 32
PERFORMANCE - CIVIL CASES
Does a good job in handling civil This Judge: 53 8 2 58 32
cases All Judges: 6 11 56 26
PERFORMANCE - CRIMINAL CASES :
Does a good job in handling criminal This Judge: 121 4 7 36 53
cases All Judges: 8 14 51 27

Clayton

18



KeVin W. Delahanty
Jefferson District Court

% % % %
Number of respondents Total Strongly Strongly
evaluating this judge: 184 Responses Disagree Disagree Agree  Agree
JUDICIAL TEMPERAMENT
Gives due consideration to arguments This Judge: 178 6 1 56 27
of counsel All Judges: 7 14 48 31
Conducts court proceedings - This Judge: 180 3 12 54 31
courteously All Judges: 8 12 46 36
Pre-judges the outcome of the case This Judge: 177 24 56 14 3]

All Judges: 27 51 17 ;]
Refrains from interfering with the This Judge: 176 3 14 57 26
role of counsel in the presentation )
of his/her case All Judges: 5 15 54 26
Conducts court proceedings with This Judge: 181 3 17 52 29
objectivity All Judges: 6 17 49 28
COURT MANAGEMENT
Conducts court business in a timely This Judge:; 175 4 5 61 30
manner ' All Judges: 5 9 57 29
In the absence of an emergency This Judge: 154 5 7 61 27
hearing, is usually available for }
business during normal working hours All Judges: 5 o 57 28
In the absence of an emergency This Judge: 169 4 8 62 27
hearing, convenes court punctually All Judges: 4 8 59 29
Is familiar with the file so asto This Judge: 165 5 10 64 21
consider issues presented All Judges: 3 12 58 27
Conducts court proceedings with This Judge: 172 2 3 68 27
firmness All Judges: 2 4 62 32
JUDICIAL INTEGRITY
is influenced by the gender of persons This Judge: 169 38 56 2 4
appearing before him/her Al Judges: 37 51 9 4
Engages in out-of-court conduct or This Judge: 165 38 52 7 2
activity which directly inteferes with }
judical effectiveness All Judges: 40 50 7 3
Delahanty

19



% % % %

20

Total Strongly Strongly
Responses Disagree Disagree Agree Agree
JUDICIAL INTEGRITY
Is influenced by the religion of This Judge: 167 47 51 2 0
persons appearing before him/her All Judges: 45 54 5 1
is affected by partisan interests This Judge: 169 39 44 15 2
in the conduct of his/her court All Judges: 40 47 10 4
Engages in ex parte communications This Judge: 164 35 55 8 2
" which may prejudice proceedings All Judges: 40 50 8 3
Lets personal relationships affect This Judge: 168 32 50 16 2
his/her judgement Al Judges: 36 48 12 4
Is influenced by thej race of persons This Judge: 168 46 52 1 1
appearing before him/her Al Judges: 44 49 5 3
LEGAL ABILITY
Renders décisions that reflect sound This Judge: 172 3 15 56 26
legai analysis All Judges: 7 17 50 27
OVERALL PERFORMANCE
Does a good job overall This Judge: 182 4 13 49 34
All Judges: 7 15 46 32
PERFORMANCE - CIVil. CASES
Does a good job in handling civil This Judge: 137 3 12 58 27
cases All Judges: ) 11 58 26
PERFORMANCE - CRIMINAL CASES
Does a good job in handling criminal This Judge: 159 3 9 60 28
cases All Judges: 8 14 51 27
Delahanty



Number of respondents
evaluating this judge: 233

JUDICIAL TEMPERAMENT

Gives due consideration to arguments
of counsel

Conducts court proceedings
courteously

Pre-judges the outcome of the case

Refrains from interfering with the
role of counse! in the presentation
of his/her case

Conducts court proceedings with
objectivity

COURT MANAGEMENT

Conducts court business in a timely
manner

In the absence of an emergency
hearing, is usually availabie for
business during normal working hours

in the absence of an emergency
hearing, convenes court punctually

Is familiar with the file so as to
consider issues presented

Conducts court proceedings with
firmness

JUDICIAL INTEGRITY

Is influenced by the gender of persons
appearing before him/her

Engages in out-of-court conduct or
activity which direclly inteferes with
judical effectiveness

Deborah Deweese
Jefferson District Court

21

% % % %
Total Strongly Strongly
Responses Disagree Disagree Agree Agree
This Judge: 228 5 11 54 Y|
All Judges: T 14 48 31
This Judge: 231 4 9 54 33
Al} Judges: 8 12 46 36
This Judge: 224 29 56 11 3
All Judges: 27 51 17 8
" This Judge: 226 3 13 62 22
All Judges: 5 15 54 26
This Judge: 226 4 15 55 27
All Judges: 6 17 49 28
This Judge: 228 6 6 81 27
All Judges: 5 9 57 29
This Judge: 187 3 10 63 25
Ali Judges: 5 9 57 29
This Judge: 218 4 12 59 24
All Judges: 4 8 59 29
This Judge: 207 2 14 59 24
All Judges: 3 12 58 27
This Judge: 221 2 2 65 31
All Judges: 2 4 62 32
This Judge: 217 35 57 5 4
All Judges: 37 51 g 4
This Judge:’ 201 35 55 7 2
All Judges: 40 50 7 3
Deweese



JUDICIAL INTEGRITY

is influenced by the religion of
persons appearing before him/her .

|s affected by partisan interests
in the conduct of his/her court

Engages in ex parte communications
which may prejudice proceedings

Lets personal refationships affect
his/her judgement

is influenced by the race of persons
appearing before him/her

LEGAL ABILITY

Renders decisions that reflect sound
legai analysis

OVERALL PERFORMANCE
Does a good job overall

PERFORMANCE - CIVIL CASES

Does a good job in handling civil
cases

PERFORMANCE - CRIMINAL CASES

Does a good job in handling criminal
cases

Total Strongly Strongly
Responses Disagree Disagree Agree Agree
This Judge: 204 44 54 1 0
All Judges: 45 51 2 1
This Judge: 208 37 50 11 2
All Judges: 40 47 10 4
This Judge: 201 35 55 3 2
All Judges: 40 50 8 3
This Judge: 209 32 50 12 5
All Judges: 36 48 12 4
This Judge: 208 43 54 1 1
All Judges: 44 49 5 3
This Judge: 223 8 15 52 25
Ali Judges: 7 17 50 27
This Judge: 227 6 15 47 33
Al Judges: 7 15 46 32
This Judge: 182 3 12 59 25
All Judges: 6 11 56 26
This Judge: 160 4 14 55 26
All Judges: 8 14 51 27
Deweese

%

%

%

%
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Donald J. Eckerle
Jefferson District C_ourt

L

%

%

%

%

23

Number of respondents Total Strongly Strongly
evaluating this judge: 226 Responses Disagree Disagree Agree Agree
JUDICIAL TEMPERAMENT
Gives due consideration to arguments This Judge: 224 32 36 24 3
of counsel All Judges: 7 14 48 31
Conducts court proceedings This Judge: 225 45 27 24 5
courteously All Judges: 6 12 46 36
Pre-judges the outcome of the case This Judge: 216 6 29 39 25
All Judges: 27 51 17 5
Refrains from interfering with the This Judge: 213 27 33 32 8
role of counsel in the presentation .
of his/her case All Judges: 5 15 54 26
"Conducts court proceedings with This Judge: 222 35 36 22 6
objectivity All Judges: 6 17 49 28
COURT MANAGEMENT
Conducts court business in a timely This Judge: 215 20 16 51 12
manner All Judges: 5 9 57 29
In the absence of an emergency This Judge: 176 23 27 41 8
hearing, is usually available for .
business during normal working hours All Judges: _ 5 ° 57 29
In the absence of an emergency This Judge: 193 16 24 ' 50 10
hearing, convenes court punctually Al Judges: 4 8 59 29
Is familiar with the file so asto This Judge: 201 16 22 51 11
consider issues presented All Judges: 3 12 58 o7
Conducts court proceedings with This Judge: 218 4 2 42 52
firmness Al Judges: 2 4 62 32
JUDICIAL INTEGRITY
‘Is influenced by the gender of persons This Judge: 199 18 49 24 9
appearing before himvher All Judges: 37 51 N 4
Engages in out-of-court conduct of This Judge: . 191 20 48 18 14
activity which directly inteferes with L
judical effe ctiveness All Judges: 40 50 7 3
Eckerle



% % % %

Total Strongly Strongly
Responses Disagree Disagree Agree Agree

JUDICIAL INTEGRITY
is influenced by the religion of This Judge: 185 28 63 5 3
persons appearing before him/her All Judges: 45 51 2 1
Is affected by pariisan interests This Judge: 195 23 44 22 11
in the conduct of his/her court All Judges: 40 47 10 4
Engages in ex parte communications This Judge: 187 23 53 16 9
which may prejudice proceedings All Judges: 40 50 8 3
Lets personal relationships affect This Judge: 200 16 40 28 17
his/her judgement All Judges: 36 48 12 4
is influenced by the race of persons This Judge: 191 21 48 20 13
appearing before him/her All Judges: 44 49 5 3
LEGAL ABILITY
Renders degisions that reflect sound This Judge: 216 38 32 24 6
legal analysis All Judges: 7 17 50 27
OVERALL PERFORMANCE
Does a good job overall This Judge: 222 39 31 23 7

All Judges: 7 15 46 32
PERFORMANCE - CIVIL. CASES
Does a good job in handling civil This Judge: 159 23 28 39 10
cases All Judges: & 11 56 26
PERFORMANCE - CRIMINAL CASES
Does a good job in handling criminal This Judge: 182 34 29 27 10
cases All Judges: 8 14 51 27

Eckerle
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Matthew K. Eckert
Jefferson District Court

: % % % %
Number of respondents Total Strongly Strongly
evaluating this judge: 179 Responses Disagree Disagree Agree Agree
JUDICIAL TEMPERAMENT
Gives due consideration to arguments This Judge: 177 3 7 54 36
of counsel All Judges: 7 14 48 31
Conducts court proceedings This Judge: 177 2 5 46 46
courteously All Judges: 6 12 46 36
Pre-judges the outcome of the case This Judge: 176 32 55 9 4

Al Judges: 27 51 17 6
Refrains from interfering with the This Judge: 178 2 8 58 31
role of counsel in the presentation .
of his/her case All Judges: 5 15 54 26
Conducts court proceedings with This Judge: 176 3 3 53 35
objectivity All Judges: 6 17 49 28
COURT MANAGEMENT
Conducts court business in a timely This Judge: 174 1 6 57 38
manner All Judges: 5 9 57 29
In the absence of an emergency This Judge: 158 2 9 53 37
hearing, is usualiy available for .
business during nermal working hours All Judges: 5 9 S7 29
in the absence of an emergency This Judge: 168 1 8 57 33
hearing, convenes court punctualiy All Judges: 4 8 59 29
is familiar with the file so as to This Judge: 164 2 10 58 29
consider issues presented All Judges: 3 12 58 o7
Conducts court proceedings with This Judge: 172 2 3 66 29
firmness Al Judges: 2 4 62 32
JUDICIAL. INTEGRITY
Is influenced by the gender of persons This Judge: 172 38 56 5 1
appearing before him/her Al Judges: ' 37 51 9 4
Engages in cut-of-court conduct or This Judge: 168 34 54 3 4
activity which directly inteferes with ;
judical effectiveness All Judges: 40 50 7 3
Eckert
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% % % %

Total Stroﬁgiy Strodgly"
Responses Disagree Disagree Agree Agree

JUDICIAL INTEGRITY
Is influenced by the religion of This Judge: 169 43 56 0 1
persons appearing before him/her Al Judges: 45 51 2 1
is affected by partisan interests This Judge: 168 35 51 11 4
Engages in ex parte communications This Judge: 167 36 50 10 4
which may prejudice proceedings All Judges: 40 50 8 3
Lets personal relationships affect This Judge: 170 38 49 1 1 5
his/her judgement All Judges: 36 48 12 4
Is inﬂut_anced by the race of persons This Judge: 170 47 51 1 2
appearing before him/her All Judges: 44 49 5 3
LEGAL ABILITY
Renders decisions that reflect sound This Judge: 173 3 g 58 29
legal analysis All Judges: 7 17 50 27
OVERALL PERFORMANCE
Does a good job overatl This Judge: 179 3 7 53 a7

All Judges: 7 15 46 32
PERFORMANCE - CIVIL CASES
Does a good job in handling civil This Judge: 131 5 5 64 27
cases All Judges: 6 11 56 26
PERFORMANCE - CRIMINAL CASES
Does a good job in handling criminal This Judge: 170 4 6 55 35
cases All Judges: 8 14 51 27

Eckert
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Number of respondents
evaluating this judge: 2086

JUDICIAL TEMPERAMENT

Gives due consideration to arguments
of counsel

Conducts court proceedings
courteously

Pre-judges the outcome of the case

Refrains from interfering with the
role of counsel in the presentation
of his/her case

Conducts court proceedings with
objectivity

COURT MANAGEMENT

Conducts court business in a timely
manner

In the absence of an emergency
hearing, is usually available for
business during normal working hours

in the absence of an emergency
hearing, convenes court punctually

Is familiar with the file so as to
consider issues presented

Conducts court proceedings with
firmness

JUDICIAL INTEGRITY

Is influenced by the gender of persons
appearing before himv/her

Engages in out-of-court conduct or
activity which directly inteferes with
judical effectiveness

Kevin L. Garvey
Jefferson District Court

% % % %
Total Strongly Strongly
Responses Disagree Disagree Agree Agree
This Judge: 202 2 10 51 36
All Judges: 7 14 - 48 3
This Judge: 203 2 7 52 a8
All Judges: 6 12 46 36
This Judge: 199 3 54 14 2
Ali Judges: 2 51 17 6
This Judge: 197 2 10 58 30
All Judges: 5 15 54 26
This Judge: 202 2 12 54 a2
All Judges: 6 17 49 28
This Judge: 198 1 2 . 61 37
All Judges: 5 ] 57 29
This Judge: 180 1 3 56 39
All Judges: 5 9 57 29
This Judge: 191 1 0 61 39
All Judges: 4 8 59 29
This Judge: 186 1 4 66 29
All Judges: 3 12 58 27
This Judge: 197 1 3 80 36
All Judges: 2 4 62 32
This Judge: 191 41 54 3 2
All Judges: 37 51 9 4
This Judge: 180 46 51 -2 2
All Judges: 40 50 7 3
Garvey
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JUDICIAL INTEGRITY

1s influenced by the religion of
persons appearing before him/her

Is affected by partisan interests
in the conduct of his/her court

Engages in ex parte communications
which may prejudice proceedings

Lets personal relationships affect
his/her judgement

Is influenced by the race of persons
appearing before him/her

LEGAL ABILITY

Renders decisions that reflect sound
legat analysis

OVERALL PERFORMANCE
Does a good job overall

PERFORMANCE - CIVIL CASES

Does a good job in handling civil
cases

PERFORMANCE - CRIMINAL CASES

‘Does a good job in handling criminal
cases

% % % %
Total Strongly Strongly
Responses Disagree Disagrea Agree Agreo
This Judge: 187 50 49 1 1
All Judges: 45 51 2 1
This Judge: 187 45 49 5 1
All Judges: 40 47 10 4
This Judge: 191 43 51 4 2
All Judges: 40 50 ] 3
This Judge: 184 40 83 6 1
All Judges: 36 48 12 4
This Judge: 189 47 50 2 1
All Judges: 44 49 5 3
This Judge: 195 2 14 50 34
All Judges: 7 17 50 27
This Judge: 202 1 12 45 42
All Judges: 7 15 46 32
This Judge: 159 1 8 57 36
All Judges: ‘ 8 11 56 26
This Judge: 176 2 11 82 25
Ali Judges: 8 14 51 27
Garvey
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Number of respondents
evaluating this judge: 174

JUDICIAL TEMPERAMENT

Gives due consideration to arguments
of counsel

Conducts court proceedings
courteously

Pre-judges the outcome of the case

Refrains from interfering with the
role of counset in the presentation
of his/her case

Conducts court proceedings with
objectivity

COURT MANAGEMENT

Conducts court business in a timely
manner

In the absence of an emergency
hearing, is usually availabie for
business during normal working hours

in the absence of an emergency
hearing, convenes court punclually

Is familiar with the file so as fo
consider issues presented

Conducts court proceedings with
firmness

JUDICIAL INTEGRITY

is influenced by the gender of persons
appearing before himv/her

Engages in out-of-court conduct or
activity which directly inteferes with
judical effectiveness

Paul S. Gold

This Judge:

All Judges:

This Judge:

All Judges:

This Judge:

All Judges:

This Judge:

All Judges:

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:

All Judges:

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:

Jefferson District Court

% % % %
Total Strongly Strongiy
Responses Disagree Disagree Agree Agree
171 3 18 53 27
7 14 48 31
170 4 21 43 3z
6 12 46 38
168 21 56 19 4
27 51 17 8
169 4 18 54 24
5 15 54 26
172 5 22 49 24
6 17 49 28
169 4 11 61 24
5 g 57 29
152 9 20 55 17
5 g 57 29
164 4 13 62 21
4 8 - 59 29
158 3 11 65 21
3 12 58 27
169 1 3 72 24
2 4 62 32
165 37 55 7 1
37 51 9 4
159 36 438 11 4
40 50 7 3

All Judges:

Gold
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% % % %

30

Total Strongly Strongly
Responses Disagree Disagree Agree Agree

JUDICIAL INTEGRITY
is influenced by the religion of This Judge: 163 42 65 2 1
persons appearing before him/her Al Judges: 45 51 5 4
Is affected by partisan interests This Judge: 163 36 47 15 2
in the ponduct of his/her court All Judges: 40 47 10 4
Engages in ex parte communications This Judge: 189 36 52 11 1
which may prejudice proceedings All Judges: 40 50 8 3
Lets personal relationships affect This Judge: 165 34 45 19 1
his/her judgement All Judges: 38 48 12 4
Is influenced by the race of persons This Judge: 163 40 55 5 0
appearing before him/her Al Judges: 44 49 5 3
LEGAL ABILITY
Renders decisions that reflect sound This Judge: 168 4 17 54 24
legal analysis All Judges: 7, 17 50 27
OVERALL PERFORMANCE
Does a good job overall This Judge: 1 4 18 50 27

All Judges: 7 15 46 32
PERFORMANCE - CIVIL. CASES _
Does a good job in handling civil This Judge: 121 5 8 64 23
cases All Judges: 8 11 56 26

' PERFORMANCE - CRIMINAL CASES .
Does a good job in handling criminat This Judge: 160 5 15 60 20
cases All Judges: 8 14 51 27
Gold



Janice R. Martin
Jefferson District Court

% % % %
Number of respondents Total Strongly Strongly
evaluating this judge: 198 Responses Disagree Disagree Agree  Agree
JUDICIAL TEMPERAMENT
Gives due consideration to arguments This Judge: 193 4 8 50 39
of counsel All Judges: 7 14 48 31
Conducts court proceedings This Judge: 194 1 4 43 52
courteously All Judges: 8 12 48 36
Pre-judges the outcome of the case This Judge: 188 31 55 11 3

All Judges: 27 5 17 8
Refrains from interfering with the This Judge: 188 4 12 55 29
role of counsel in the presentation )
of his/her case All Judges: 5 15 54 26
Conducts court proceedings with This Judge: 193 4 11 52 33
objectivity All Judges: 8 17 49 28
COURT MANAGEMENT
Conducts cour? business in a timely This Judge: 189 3 8 58 Y|
manner Al Judges: 5 9 57 29
in the absence of an emergency This Judge: 161 8 7 54 34
hearing, is usually available for )
business during normai working hours All Judges: S 9 57 29
In the absence of an emergency This Judge: 180 3 -] 60 31
hearing, convenes court punctually All Judges: 4 8 59 29
is familiar with the file so as to This Judge: 179 3 11 56 30
consider issues presented All Judges: 3 12 58 27
Conducts court proceedings with This Judge: 188 2 4 65 29
firmness Al Judges: 2 4 62 32
JUDICIAL INTEGRITY
Is inﬂuc_.anced by the_ gender of persons This Judge: 187 37 50 7 5
appearing before him/her Al Judges: 37 51 9 4
Engages in out-of-court conduct or This Judge: 182 40 51 7 3
activity which directly inteferes with )
judical effectiveness Ail Judges: 40 50 7 3
Martin
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% % % %

Total Strongly Strongly
Responses Disagree Disagree Agree Agree

JUDICIAL. INTEGRITY .
Is influenced by the religion of This Judge: 179 47 50 2 1
persons appearing before him/her Al Judges: 45 51 2 1
Is affected by partisan interests This Judge: 182 41 47 7 4
in the conduct of his/her court All Judges: 40 47 10 4
Engages in ex parte communications This Judge: 177 40 49 8 3
which may prejudice proceedings All Judges: 40 50 8 3
Lets personal relationships affect This Judge: 184 36 48 10 5
his/her judgement All Judges: 38 48 12 4
Is influenced by the race of persons This Judge: 183 40 43 8 9
appearing before him/her All Judges: 44 49 5 3
LEGAL ABILITY
Renders decisions that reflect sound This Judge: 190 4 12 57 27
legal analysis All Judges: 7 17 50 27
OVERALL PERFORMANCE
Does a good job overail This Judge: 195 4 8 49 38

All Judges: 7 15 46 32
PERFORMANCE - CIVIL. CASES
Does a good job in handling civil This Judge: 151 5 ] 55 Y|
cases All Judges: 6 11 56 26
PERFORMANCE - CRIMINAL CASES
Does a good job in handling criminal This Judge: 174 5 11 58 26
cases All Judges: 8 14 51 27

Martin
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Glenn McDonald
Jefferson District Court

% % % %
Number of respondents - Total Strongly Strongly
evaluating this judge: 167 Responses Disagree Disagree Agree  Agree
JUDICIAL TEMPERAMENT |
Gives due consideration to arguments This Judge: 165 13 16 46 25
of counsel All Judges: 7 14 48 31
Conducts court proceedings This Judge: 164 10 16 48 27
courteously All Judges: 6 12 48 38
Pre-judges the outcome of the case This Judge: 161 18 49 22 11

All Judges: 27 81 17 6
Refrains from interfering with the This Judge: 163 8 20 53 21
role of counsel in the presentation .
of his/her case All Judges: 5 15 54 26
Conducts court proceedings with This Judge: 164 8 22 49 21
objectivity All Judges: 8 17 49 28
COURT MANAGEMENT
Conducts court business in a timely This Judge: 163 2 12 64 21
manner All Judges: 5 9 57 29
In the absence of an emergency This Judge: 145 4 12 51 22
hearing, is usuaily available for .
business during normai working hours All Judges: S S _57 29
in the absence of an emergency This Judge: 155 1 12 65 23
hearing, convenes court punctually All Judges: 4 8 59 29
Is familiar with the file so as to This Judge: 153 2 20 81 17
consider issues presented Al Judges: 3 12 58 57
Conducts court proceedings with This Judge: 164 0 3 70 27
firmness All Judges: 2 4 62 32
JUDICIAL INTEGRITY .
Is influenced by the gender of persons This Judge: 158 31 54 12 2
appearing before him/her All Judges: 37 51 9 4
Engages in out-of-court conduct or This Judge: 154 34 49 13 5
activity which directly inteferes with .
judical effectivengss All Judges: 40 S0 7 3
G. McDonald
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JUDICIAL INTEGRITY

s influenced by the religion of
persons appearing before him/her

is affected by partisan interests
in the conduct of his/her court

Engages in ex parte communications’
which may prejudice proceedings

Lets personat relationships affect
his/her judgement

1s influenced by the race of persons
appearing before him/her

LEGAL ABILITY

Renders decisions that reflect sound
legal analysis

OVERALL PERFORMANCE
Does a good job overall

PERFORMANCE - CIVIL. CASES

Does a good job in handling civil
cases

PERFORMANCE - CRIMINAL CASES

Does a good job in handling criminal
cases

34

% % % %
Total Strongly Strongly
Responses Disagree Disagree Agree Agree

This Judge: 154 42 55 3 1
All Judges: 45 51 2 1
This Judge: 158 32 47 16 4
All Judges: 40 47 10 4
This Judge: 153 35 50 12 3
© All Judges: 40 50 8 3
This Judge: 187 25 48 22 5
All Judges: 26 48 i2 4
This Judge: 153 a8 53 7 2
All Judges: 44 49 5 3

This Judge: 157 6 27 | 48 19

All Judges: 7 17 50 27

This Judge: 166 7 21 48 24

All Judges: 7 18 46 32

This Judge: 130 5 14 58 22

Alf Judges: 8 11 56 26

This Judge: 147 7 19 49 25

All Judges: 8 14 51 27

G. McDonald



Number of respondents
evaluating this judge: 161

JUDICIAL TEMPERAMENT

Gives due consideration to arguments

of counseld

Conducts court proceedings
courteously

Pre-judges the outcome of the case

Refrains from interfering with the
role of counsel in the presentation
of his/her case

Conducts court proceedings with
objectivity

COURT MANAGEMENT

Conducts court business in a timely
manner

in the absence of an emergency
hearing, is usually available for
business during normal working hours

In the absence of an emergency
hearing, convenes court punctually

Is familiar with the file so asto
consider issues presented

Conducts coust proceedings with
firmness

JUDICIAL INTEGRITY

‘Is influenced by the gender of persons
appearing before him/her

' Engages in out-of-court conduct or
activity which directly inteferes with
judical effectiveness

Martin F. McDonald
Jefferson District Court

% % % %
Total Strongly Strongly
Responses Disagree Disagree Agree Agree
This Judge: 159 7 21 52 21
All Judges: 7 14 48 3
This Judge: 159 6 17 54 23
All Judges: 6 12 46 36
This Judge: 158 20 50 23 7
All Judges: 27 51 17 6
This Judge: 156 7 17 56 19
All Judges: 5 15 54 26
This Judge: 159 8 23 43 21
All Judges: 8 17 49 28
This Judge: 155 3 8 70 21
All Judges: 5 9 57 29
This Judge: 139 4 12 63 2
All Judges: 5 9 57 29
This Judge: 146 2 5 68 24
All Judges: 4 8 - 59 29
This Judge: 148 3 14 62 20
All Judges: 3 12 - 58 27
This Judge: 158 1 1 73 25
All Judges: 2 4 62 32
This Judge: 154 34 55 8 3
All Judges: 37 51 9 4
This Judge: 147 33 54 7 5
All Judges: 40 50 7 3
M. McDonald
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% % % %

Total Strongly Strongiy
Responses Disagree Disagree Agree Agree

JUDICIAL INTEGRITY
Is influenced by the religion of This Judge: 151 40 54 4 2
persons appearing before him/er Alf Judges: 45 51 2 1
is affected by partisan interests This Judge: 151 37 43 15 5
in the conduct of hisfher court All Judges: 40 47 10 4
Engages in ex parte communications This Judge: 147 33 56 7 4
which may prejudice proceedings All Judges: 40 50 8 3
Lets personal relationships affect This Judge: 150 31 49 14 8
his/her judgement All Judges: 36 48 12 4
is influenced by the race of persons This Judge: 163 37 53 7 3
appearing before him/her All Judges: 44 49 5 3
LEGAL ABILITY
Renders degisions that reflect sound This Judge: 155 10 24 49 17
legal analysis All Judges: 7 17 50 27
OVERALL PERFORMANCE
Does a good job _overail This Judge: 160 8 21 51 21

All Judges: 7 15 46 32
PERFORMANCE - CIVIL. CASES
Does a good job in handling civil This Judge: 115 8 12 57 23
cases All Judges: 6 11 56 26
PERFORMANCE - CRIMINAL CASES
Does a good job in handling criminal This Judge: 148 11 23 49 18
cases All Judges: 8 14 51 27

M. McDonald
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Number of respondents
evaluating this judge: 186

JUDICIAL TEMPERAMENT

Gives due consideration to arguments
of counsel

Conducts court proceedings
courteously

Pre-judges the outcome of the case

Refrains from interfering with the
role of counsel in the presentation
of his/her case

Conducts court proceedings with
objectivity

COURT MANAGEMENT

Conducts court business in a timely
manner

in the absence of an emergency
hearing, is usuaily available for
business during normal working hours

In the absence of an emergency
hearing, convenes court punctually

|s familiar with the file so asto
consider issues presented

Conducts court proceedings with
firmness

JUDICIAL INTEGRITY

is influenced by the gender of persons
appearing before him/her

Engages in out-of-court conduct or
activity which directly inteferes with
judicat effectiveness

% % % %
Total Strongly Strongly
Responses Disag_ree Disagree  Agree Agree
This Judge: 162 4 8 46 41
All Judges: 7 14 48 31
This Judge: 163 1 2 42 55
All Judges: 6 12 46 36
This Judge:. 161 3 53 11 5
All Judges: 27 51 17 6
This Judge: 159 2 7 54 37
Al Judges: 5 15 54 26
This Judge: 162 2 15 48 37
All Judges: 6 17 49 28
This Judge: 160 3 8 53 37
All Judges: 5 9 57 29
This Judge: 146 5 7 49 38
All Judges: 5 g 57 29
This Judge: 156 3 8 53 36
All Judges: 4 8 59 29
This Judge: 152 2 5 63 30
All Judges: 3 12 58 27
This Judge: 160 1 1 62 36
Al Judges: 2 4 62 32
This Judge: 158 41 50 4 4
All Judges: a7 51 9 4
This Judge: 156 39 48 11 2
All Judges: 40 50 7 3
T. McDonald

Thomas McDonald, ill
Jefferson District Court

37



JUDICIAL INTEGRITY

is influenced by the religion of
persons appearing before him/her

Is affected by partisan interests
in the conduct of his/her court

Engages in ex parte communications
which may prejudice proceedings

l.ets personai relationships affect
his/her judgement

Is influenced by the race of persons
appearing before him/her

LEGAL ABILITY

Renders decisions that reflect sound
legal analysis

OVERALL PERFORMANCE
Does a good job overall

PERFORMANCE - CIVIL. CASES

Does a good job in handling civil
cases

PERFORMANCE - CRIMINAL CASES

Does a good job in handling criminal
cases

% % % %
Total Strongly Strongfy
Responses Disagree Disagree Agree  Agree
This Judge: 156 46 51 3 1
All Judges: 45 51 2 1
This Judge: 158 39 44 12 5
All Judges: 40 47 . 10 4
This Judge: 153 43 46 7 3.
All Judges: 40 50 8 3
This Judge: 158 39 45 12 4
All Judges: 36 48 12 4
This Judge: 157 44 49 6 1
All Judges: 44 49 5 3
This Judge: 159 5 1 54 30
All Judges: 7 17 50 27
This Judge: 164 4 11 45 39
All Judges: 7 15 46 32
This Judge: 120 3 4 81 33
All Judges: ] 11 56 26
This Judge: - 158 3 11 54 32
All Judges: 8 14 51 27
T. McDonald
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Number of respondents
evaluating this judge: 199

JUDICIAL TEMPERAMENT

Gives due consideration to arguments
of counsel

Conducts court proceedings
courteously

Pre-judges the outcome of the case

Refrains from interfering with the
role of counsel in the presentation
of his/her case

Conducts court proceedings with
objectivity

COURT MANAGEMENT

Conducts court business in a timely
manner ’

In the absence of an emergency
hearing, is usually available for
business during normal working hours

In the absence of an emergency
hearing, convenes court punctually

Is familiar with the file so asto
consider issues presented

Conducts court proceedings with
firmness

JUDICIAL INTEGRITY

is influenced by the gender of persons
appearing before himvher

Engages in out-of-court condud or
activity which directly inteferes with
judical effectiveness

James C. Nicholson
Jefferson District Court

% % % %
Total Strongty Strongly

Responses Disagree Disagree Agree Agree
This Judge: 197 19 32 31 17
All Judges: 7 14 48 3
This Judge: 198 26 29 31 14
Alt Judges: 6 12 46 28
This Judge: 194 12 35 38 15
All Judges: 27 51 17 6
This Judge: 194 14 32 39 14
All Judges: 5 15 54 26
This Judge: 194 22 38 27 13
All Judges: ] 17 49 28
This Judge: 162 16 20 48 18
All Judges: 5 9 57 29
This Judge: 167 19 24 45 13
All Judges: 5 9 57 29
This Judge: 178 19 20 47 14
All Judges: 4 3 59 29
This Judge: 176 9 23 53 18
All Judges: 3 12 58 27
This Judge: 192 3 2 47 48
All Judges: 2 4 62 32
This Judge: 181 24 45 22 9
All Judges: 37 51 9 4
This Judge: 178 26 52 13 8
All Judges: 40 50 7 3

Nichoison
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JUDICIAL INTEGRITY

Is influenced by the religion of
persons appearing before him/her

Is affected by partisan interests
in the conduct of his/her court

Engages in ex parte communications
which may prejudice proceedings

Lets personal relationships affect
hisfher judgement

Is influenced by the race of persons
appearing before hinvher

LEGAL ABILITY

Renders decisions that reflect sound
legal analysis

OVERALL PERFORMANCE
Does a good job overall

PERFORMANCE - CIVIL CASES

Does a good job in handiing civil
cases

PERFORMANCE - CRIMINAL CASES

Does a good job in handling criminal
cases

% % % %:
Total Strongly Strongly
Responses Disagree Disagree Agree Agree
This Judge: 182 30 59 7 4
All Judges: 45 81 2 1
This Judge: 184 26 ~38 24 11
All Judges: 40 47 10 4
This Judge: 177 25 44 17 14
All Judges: 40 50 8 3
This Judge: 183 22 a3 30 15
All Judges: 36 48 12 4
This Judge: 186 25 47 16 12
All Judges: ' 44 49 5 3
This Judge: 193 21 32 32 15
All Judges: 7 17 50 27
This Judge: 185 25 27 30 17
All Judges: 7 i5 46 32
This Judge: 140 15 22 46 16
All Judges: 6 11 56 26
This Judge: 187 23 28 34 14
All Judges: 8 14 51 27
Nicholson
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Number of respondents
evaluating this judge: 185

JUDICIAL TEMPERAMENT

Gives due consideration o arguments
of counsel

Conducts court proceedings
courteously

Pre-judges the outcome of the case

Refrains from interfering with the
role of counsel in the presentation
of his/her case '

Conducts court proceedings with
objectivity

COURT MANAGEMENT

Conducts court business in a timely
manner

In the absence of an emergency
hearing, is usually available for
business during normal working hours

In the absence of an emergency
hearing, convenes court punctually

Is familiar with the file so as to
consider issues presented

Conducts court praceedings with
firmness

JUDICIAL INTEGRITY

is influenced by the gender of persons
appearing before him/her

Engages in out-of-court conduct or
activity which directly inteferes with
judical effectiveness

Joseph T. Ray

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:

All Judges:

This Judge:
Al Judges:

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:

All Judges:

This Judge:

All Judges:

Ray

Jefferson District Court

% % % %
Total Strongly Strongly
fRlesponses Disagree Disagree Agree Agree
182 4 11 58 - 27
7 14 48 31
182 4 7 52 a7
6 12 46 38
181 26 . 55 15 3
27 51 17 8
180 4 14 59 22
5 15 54 28
183 4 13 58 26
' 6 17 49 28
178 2 8 65 28
5 9 57 29
1568 2 1" 63 24
5 9 57 29
165 2 7 68 24
4 8 59 29
167 4 14 62 20
3 12 58 27
- 179 0 9 867 - 23
2 4 62 32
169 34 50 11 4
37 51 9 4
163 42 54 4 1
40 50 7 3
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% % % %

Total Strongly Strongly
Responses Disagree Disagree Agree Agree

JUDICIAL INTEGRITY
Is influenced by the religion of This Judge: 165 46 52 1 1
persons appearing before him/her All Judges: 45 51 2 1
s affected by partisan interests This Judge: 165 42 50 7 1
In the Conduct Of hlslhel‘ court Adl Judges: 40 47 . 10 4
Engages in ex parte communications This Judge: 163 45 46 8 1
which may prejudice proceedings All Judges: 40 50 8 3
Lets personal rejationships affect This Judge: 167 38 50 12 1
his/her judgement All Judges: 36 48 12 4
Is influenced by the race of persons This Judge: 171 44 50 5 1
appearing before him/her All Judges: ' 44 49 5 3
LEGAL ABHILITY
Renders dec_:isions that reflect sound This Judge: 174 7 13 56 24
legal analysis Al Judges: 7 17 50 27
OVERALL PERFORMANCE
Does a good job overall This Judge: 181 3 12 56 28

Alf Judges: 7 15 48 32
PERFORMANCE - CIVIL CASES
Does a good job in handling civil This Judge: 151 3 10 64 23
cases All Judges: 6 11 56 26
PERFORMANCE - CRIMINAL CASES
Does a good job in handling criminal This Judge: 153 3 11 61 24
cases Al Judges: 8 14 51 27

Ray
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Number of respondents
evaluating this judge: 150

JUDICIAL TEMPERAMENT

Gives due consideration to arguments
of counsel

Conducts court proceedings
courteously

Pre-judges the outcome of the case

Refrains from interfering with the
role of counsel in the presentation
of his/her case

Conducts court proceedings with
objectivity

COURT MANAGEMENT

Conducts court business in a timely
mannes

in the absence of an emergency
hearing, is usuaily available for
business during normal working hours

In the absence of an emergency
hearing, convenes court punctually

ts familiar with the file so as to
consider issues presented

Conducts couri proceedings with
firrnness

JUDICIAL INTEGRITY

Is influenced by the gender of persons
appearing before him/her

Engages in out-of-court conduct or
activity which directly inteferes with
judical effectiveness

This Judge:

All Judges:

This Judge:

All Judges:

This Judge:

All Judges:

This Judge:

All Judges:

This Judge:

All Judges:

This Judge:

Alt Judges:

This Judge:

All Judges:

This Judge:

All Judges:

This Judge:

All Judges:

This Judge:

Al Judges:

This Judge:

All Judges:

This Judge:
All Judges:

Ryan

Stephen P. Ryan
Jefferson District Court

% % % %
Total Strongly Strongly
Responses Disagree Disagree Agree Agree
148 3 ] 54 34
7 14 48 3
148 2 9 59 30
6 12 46 38
147 26 61 8 5
27 51 17 6
144 2 11 61 26
5 15 54 26
147 2 11 55 32
6 17 49 28
144 1 3 63 33
5 8 57 29
134 2 2 62 24
5 g9 57 29
135 1 4 61 34
4 8 59 29
138 1 12 57 30
3 12 58 27
146 0 3 62 34
2 4 62 32
140 39 51 6 3
7 51 g 4
138 41 53 4 3
40 50 7 3
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Ann O'Malley Shake
Jefferson District Court

45

% % % %
Number of respondents. Total Strongly Strongly
evaluating this judge: 219 Responses Disagree Disagree Agree  Agree
JUDICIAL TEMPERAMENT
Gives due consideration to arguments This Judge: 216 8 13 44 a7
of counsel Alf Judges: 7 14 48 31
Conducts court proceedings This Judge: 217 3 6 43 47
courteously All Judges: 6 12 46 36
Pre-judges the outcome of the case This Judgei 212 3 AQ 13 8
Al Judges: 27 51 17 8
Refrains from interfering with the This Judge: 215 5 9 57 29
role of counsei in the presentation )
of his/her case All Judges: 5 15 54 26
Condudcts court proceedings with This Judge: 214 7 14 45 23
objectivity Al Judges: 6 17 49 28
COURT MANAGEMENT
Conducts court business in a timely This Judge: 212 5 8 53 36
manner All Judges: 5 9 57 29
in the absence of an emergency This Judge: 193 7 6 54 33
hearing, is usually available for .
business during normal working hours All Judges: 3 9 57 29
In the absence of an emergency This Judge: 204 5 4 58 33
hearing, convenes court punctually All Judges: 4 3 59 20
Is farniliar with the file so as to This Judge: 204 4 10 51 35
consider issues presented All Judges: 3 12 58 27
Conducts court proceedings with This Judge: 215 3 8 61 28
firmness Al Judges: 2 4 62 32
JUDICIAL INTEGRITY
.is influenced by the gender of persons This Judge: 209 31 45 11 13
appearing before him/her All Judges: a7 51 9 4
Engages in out-of-court conduct or This Judge: 200 39 50 6 8
activity which directly inteferes with -
judical effectiveness All Judges: 40 50 7 3
Shake



%% % % %
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Total  Strongiy Strongly
Responses Disagree Disagree Agree Agree

JUDICIAL INTEGRITY

is influenced by the religion of This Judge: 200 43 54 2 2
persons appearing before him/her All Judges: 45 51 2 1
is affected by partisan interests This Judge: 200 38 49 8 8
in the conduct of hisfher court Al Judges: 40 47 10 4
Engages in ex parte communications This Judge: 199 41 52 5 3
which may prejudice proceedings All Judges: 40 50 8 3
Lets personat relationships affect This Ju&ge:' 205 37 48 9 8
his/her judgement All Judges: 36 48 12 4
is influenced by the race of persons This Judge: 203 43 81 3 3
appearing before him/her All Judges: 44 490 5 3
LEGAL ABILITY

Renders decisions that reflect sound This Judge: 213 g 18 45 30
legal analysis All Judges: 7 17 50 27
OVERALL PERFORMANCE

Does a good job overall This Judge: 214 8 14 45 32

All Judges: 7 15 46 32

PERFORMANCE - CIVIL. CASES

Does a good job in handling civil This Judge: 177 9 14 52 25
cases All Judges: 6 11 56 26
PERFORMANCE - CRIMINAL CASES

Does a good job in handling criminal This Judge: 172 13 10 52 24
cases All Judges: 8 14 54 27

Shake



Number of respondents
evaluating this judge: 188

JUDICIAL TEMPERAMENT

Gives due consideration to arguments
of counsel

Conducts court proceedings
courteously

Pre-judges the outcome of the case

Refrains from interfering with the
role of counsel in the presentation
of his/her case

Conducts court proceedings with
objectivity

COURT MANAGEMENT

Conducts court business in a timely
manner

in the absence of an emergency
hearing, is usually available for
husiness during normal working hours

In the absence of an emergency
hearing, convenes court punctually

Is familiar with the file so as to
consider issues presented

Conducts court proceedings with
firmness

JUDICIAL INTEGRITY

Is influenced by the gender of persons
appearing before him/her

Engages in out-of-court conduct or
activity which directly inteferes with
judical effectiveness

Donaid L. Smalley
Jefferson District Court

¢

% % Ya %
Total Strongly Strongly
Responses Disagree Disagree  Agree Agree
This Judge: 185 4 8 58 30
All Judges: 7 14 . 48 K}
This Judge: 185 4 10 56 30
All Judges: 8 12 46 36
This Judge: 184 27 60 9 4
All Judges: 27 51 17 <]
This Judge: 182 4 10 63 23
All Judges: 5 15 54 28
This Judge: 184 3 11 58 28
All Judges: 6 17 49 28
This Judge: 181 3 4 84 29
All Judges: 5 9 57 29
This Judge: 159 3 5 67 25
All Judges: 5 9 57 29
This Judge: 172 3 3 67 27
All Judges: 4 8 59 29
This Judge: 170 2 7 63 28
All Judges: 3 12 58 27
This Judge: 182 1 0 69 30
All Judges: 2 4 62 32
This Judge:” 173 39 57 3 2
All Judges: a7 51 9 4
This Judge: 1 43 54 2 1
All Judges: 40 50 7 3
Smalley
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JUDICIAL INTEGRITY

is infiuenced by the religion of
persons appearing before him/her

Is affected by partisan interests
in the conduct of his/her court

Engages in ex parte communications
which may prejudice proceedings

Lets personal relationships affect
his/her judgement

Is inﬂdenced by the race of persons
appearing before him/her

LEGAL ABILITY

Renders decisions that reflect sound
legal analysis

OVERALL PERFORMANCE
Does a good job overall

PERFORMANCE - CIVIL. CASES

Does a good job in handling civil
cases

PERFORMANCE - CRIMINAL CASES

Does a good job in handiing criminal
cases

Y% % . % %
Total Strongily Strongly
Responses Disagree Disagree Agree Agree
This Judge: 173 45 52 2 1
All Judges: 45 51 2 1
This Judge: 173 42 53 3 1
All Judges: 40 47 10 4
This Judge: 189 41 56 2 1
All Judges: 40 50 8 3
This Judge: 175 40 54 5 2
Alt Judges: 36 48 12 4
This Judge: 175 45 51 2 2
All Judges: 44 49 5 3
This Judge: 182 2 g 63 26
All Judges: 7 17 50 27
This Judge: 187 2 9 56 34
All Judges: 7 15 48 32
This Judge: 156 2 6 60 az
Alt Judges: ] 1 56 26
This Judge: 153 4 6 61 29
All Judges: 8 14 51 27
Smalley
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Henry F. Weber
Jefferson District Court

‘ % % % %

Number of respondents , Total  Strongly Strongly
evaluating this judge: 184 Responses Disagree Disagree Agree  Agree
JUDICIAL TEMPERAMENT
Gives due consideration to arguments This Judge: 180 7 21 40 32
of counsel All Judges: 7 14 48 3
Conducts court proceedings This Judge: 181 6 19 44 k|
courteously All Judges: 8 12 46 36
Pre-judges the outcome of the case This Judge: 181 29 48 20 3

All Judges: 27 51 17 8
Refrains from interfering with the This Judge: 176 6 20 47 27
role of counsel in the presentation .
of hisiher case All Judges: 5 15 54 6
Conducis court proceedings with This Judge: 179 5 18 47 30
objectivity All Judges: 8 17 49 28
COURT MANAGEMENT
Conducts court business in a timely This Judge: 178 1 1 82 37
manner All Judges: 5 9 57 29
in the absence of an emergency This Judge: 171 1 5 63 32
hearing, is usually available for .
business during normal working hours All Judges: § 9 _ 57 28
in the absence of an emergency This Judge: 174 1 0 65 33
hearing, convenes court punctually All Judges: 4 8 ‘59 29
Is familiar with the file so as to This Judge: 170 5 6 56 az
consider issues presented All Judges: 3 12 58 27
Conducts court proceedings with. This Judge: 178 1 3 58 38
firmness All Judges: 2 4 62 32
JUDICIAL INTEGRITY
Is inﬂugnced by the gender of persons This Judge: 173 42 53 4 2
appearing before him/her Al Judges: a7 51 9 4
Engages ;:1 ?‘ué-iof-court ct;nduct Olt" This Judge: 173 47 46 T 0
activity which directly inteferes wit! )
judical effe ctiveness All Judges: 40 50 7 3

Weber
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% % % k2
Total Strongly Stronghgs™

Responses Disagree Disagree Agree Agree

JUDICIAL INTEGRITY '
Is influenced by the religion of This Judge: 169 52 44 2 1
persons appearing before him/her All Judges: 45 51 2 1
s affected by partisan interests This Judge: 169 47 47 4 2
in the canduct of his/her court All Judges: 40 47 10 4
Engages in ex parte communications This Judge: 169 47 47 5 1
which may prejudice proceedings All Judges: 40 50 8 3
Lets personal relationships affect This Judge: 174 41 47 9 3
his/her judgement All Judges: 38 48 12 4
is influenced by the race of persons This Judge: 170 50 48 1 1
appearing before himvher All Judges: 44 49 5 3
LEGAL ABILITY -
Renders decisions that reflect sound This Judge: 178 4 15 51 30
legal analysis All Judges: 7 17 - 50 27
OVERALL PERFORMANCE _
Does a good job overall This Judge: 184 3 17 42 38

All Judges: 7 15 46 32
PERFORMANCE - CIVIL CASES .
Does a good job in handling civil This Judge: 147 8 14 53 27
cases All Judges: 8 11 56 26
PERFORMANCE - CRIMINAL CASES
Does a good job in handling criminal This Judge: 156 3 15 - 53 28
cases All Judges: 8 14 51 27

Weber
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Number of respondents
evaluating this judge: 179
JUDICIAL TEMPERAMENT

Gives due consideration to arguments
of counsel

Conducts court proceedingsr
courteously

Pre-judges the outcome of the case

Refrains from intérfering with the
.role of counsel in the presentation
- of his/her case

Conducts court proceedings with
objectivily

COURT MANAGEMENT

Conducts court business in a timely
manner

In the absence of an emergency
hearing, is usuaily available for
business during normal working hours

in the absence of an emergency
hearing, convenes court punctually

Is familiar with the file so asto
consider issues presented

Conducts court proceédings with
firmness

JUDICIAL INTEGRITY

Is influenced by the gender of persons
appearing before him/her

Engages in out-of-court conduct or
activity which directly inteferes with
judical effectiveness

Virginia C. Whittinghill
Jefferson District Court

% % % %
Total Strongly Strongly
Responses Disagree Disagree Agree Agree
This Judge: 177 2 5 40 54
All Judges: 7 14 48 31
This Judge: 177 2 1 31 66
All Judges: 6 12 46 36
This Judge: 176 45 47 5 3
All Judges: 27 51 17 6
This Judge: 176 1 5 54 40
All Judges: 5 15 54 26
This Judge: 177 1 6 49 45
All Judges: 8 17 49 28
This Judge: 173 1 5 51 43
All Judges: 5 9 57 29
This Judge: 161 2 2 51 45
All Judges: 5 9 57 29
This Judge: 169 1 2 54 43
All Judges: 4 3 59 29
This Judge: 170 1 6 49 | 44
All Judges: 3 12 58 27
This Judge: 176 2 5 58 35
Al Judges: 2 4 62 32
This Judge: 171 47 42 9 2
All Judges: 37 51 9 4
This Judge: = 169 54 42 2 2
All Judges: 40 50 7 3
Whittinghill
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JUDICIAL INTEGRITY

Is influenced by the religion of
persons appearing before him/her

Is affected by partisan interests
in the conduct of his/her court

Engages in ex parte communications
which may prejudice proceedings

Lets personal relationships affect
his/her judgement

Is influenced by the race of persons
appearing before him/her

LEGAL ABILITY

Renders decisions that reflect sound
legal analysis

OVERALL PERFORMANCE
Does a good job overail

PERFORMANCE - CIVIL. CASES

Does a good job in handling civil
cases

PERFORMANCE - CRIMINAL CASES

Does a good job in handling criminal
cases

%o

%

%

%

Total Strongly Strongly
Responses Disagree Disagree Agree Agree
This Judge: 169 59 39 0 2
All Judges: 45 51 2 1
This Judge: 171 51 43 3 2
All Judges: 40 47 10 4
This Judge: 169 52 44 2 2
All Judges: 40 50 8 3
This Judge: 171 51 43 4 2
All Judges: 36 48 12 4
This Judge: 171 57 42 1 1
All Judges: 44 49 5 3
This Judge: 177 4 7 46 44
All Judges: 7 17 50 27
This Judge: 179 2 ¢ 39 53
All Judges: 7 15 46 32
This Judge: 133 4 8 54 36
All Judges: 6 11 56 26
This Judge: 162 2 9 42 46
All Judges: 8 14 51 27
Whittinghitl
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Number of respondents
evaluating this judge: 127
JUDICIAL TEMPERAMENT

Gives due consideration to arguments
of counsel

Conducts court proceedings
courteously

Pre-judges the outceme of the case

Refrains from interfering with the
role of counsel in the presentation
of his/her case

Conducts court proceedings with
objectivity

COURT MANAGEMENT

Conducts court business in a timely
manner

in the absence of an emergency
hearing, is usually available for
business during normal working hours

In the absence of an emergency
hearing, convenes court punctuaily

is familiar with the file so asto
consider issues presented

Conducts court proceedings with
firmness

JUDICIAL INTEGRITY

Is influenced by the gender of persons
appearing before him/her

Engages in out-of-court conduct or
activity which directly inteferes with
judical effectiveness

Jerry J. Bowles
Jefferson Family Court

%

%

%

%

Total Strongly Strongly
Responses Disagree Disagree Agree Agree
This Judge: 125 6 10 51 33
All Judges: 7 14 48 31
This Judge: 125 2 2 50 46
All Judges: 6 12 46 36
This Judge: 119 29 54 13 5
All Judges: 27 51 17 8
This Judge: 121 2 6 62 30
All Judges: 5 15 54 26
This Judge: 123 5 1 53 31
All Judges: 8 17 49 28
This Judge: 125 2 3 63 32
All Judges: 5 9 57 29
This Judge: 117 1 2 68 29
All Judges: 5 9 57 29
This Judge: 121 2 2 85 30
All Judges: 4 8 59 29
This Judge: 122 2 7 82 30
All Judges: 3 12 58 27
This Judge: 124 0 6 68 26
All Judges: 2 4 62 32
This Judge: 119 33 50 8 9
All Judges: 37 Gy 9 4
This Judge: 119 40 54 3 3
All Judges: 40 50 7 3
Bowles
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% % % %
Total Strongly Strongly
Responses Disagree Disagree Agree Agree

JUDICIAL INTEGRITY

54

Is influenced by the religion of This Judge: 115 44 52 3 1
persons appearing before him/her Al Judges: 45 51 2 1
is affected by partisan interests This Judge: 117 38 50 9 3
in the conduct of his/her court All Judges: 40 47 . 10 4
Engages in ex parte communications This Judge: 115 40 52 5 3
which may prejudice procéedings All Judges: 40 50 8 3
Lets personal relationships affect This Judge: 116 37 51 8 4
his/her judgement All Judges: 36 48 12 4
Is influenced by the race of persons This Judge: 118 46 49 4 1
appearing before him/her All Judges: 44 49 5 3
LEGAL ABILITY
Renders decisions that reflect sound This Judge: 120 5 13 58 23
legal analysis All Judges: 7 17 50 27
OVERALL PERFORMANCE
Does a good job overall This Judge: 126 4 13 52 3
‘ All Judges: 7 15 46 32
FAMILY COURT ISSUES
Does a good job in handling This Judge: 96 7 18 57 18
compiex property division issues All Judges: 6 18 50 28
Does a good job in handling This Judge: 114 1 10 48 31
allegations of domestic violence All Judges: 4 13 56 27
Does a good ;:ob in handling This Judge: 109 3 7 60 30
. child support issues All Judges: 2 v 61 29
Does a good job in handling This Judge: 102 8 12 55 25
child custody matters All Judges: 3 14 56 26
Does a good job in handling This Judge: 94 4 12 67 17
maintenance issues All Judges: 3 15 60 2o
Does a good job in handling This Judge: a7 4 9 63 24
dependency, abuse and neglect )
iSSues All Judges: 3 13 56 28
Bowles



Number of respondents
evaluating this judge: 162
JUDICIAL TEMPERAMENT

Gives due consideration to arguments
of counsel

Conducts court proceedings
courteously

Pre-judges the outcome of the case

Refrains from interfering with the
rale of counsel in the presentation
of hisfher case

Conducts court proceedings with
objectivity

COURT MANAGEMENT

Conducts court business in a timely
manner

In the absence of an emergency
hearing, is usually available for
business during normai working hours

In the absence of an emergency
hearing, convenes court punctually

Is famiiiar with the file so as to
consider issues presented

Conducts court proceedings with
firmness

JUDICIAL INTEGRITY

is influenced by the gender of persons
appearing before him/her

Engages in out-of-court conduct or
activity which directly inteferes with
judical effectiveness

Joan L. Byer

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:
Ali Judges:

Byer

Jefferson Family Court

% % % %
Total Strongly Strongly
Responses Disagree Disagree Agree Agree
158 3 5 46 46
T 14 48 31
158 1 4 44 51
6 12 46 36
148 36 51 11 1
27 L3 17 8
157 2 14 52 32
5 15 54 26
153 1 8 55 35
5] 17 49 28
158 1 2 59 38
5 9 57 29
147 1 2 61 36
5 9 57 29
151 0 1 62 37
4 8 59 29
155 0 3 55 42
3 12 58 27
156 1 1 58 40
2 4 62 32
154 44 42 9 5
37 51 9 4
152 47 45 53 3
40 50 7 3

55



% % % %
Total Strongly Strongly
Responses Disagree Disagree Agree Agree

JUDICIAL INTEGRITY

is influenced by the religion of This Judge: 150 53 42 5 1
persons appearing before him/her All Judges: 45 51 2 1
Is affected by partisan interests This Judge: 152 48 46 3 3
in the conduct of his/her court All Judges: 40 47 10 4
Engages in ex parte communications ' This Judge: 152 45 47 6 2
which may prejudice proceedings All Judges: 40 50 8 3
Lets personal relationships affect This Judge: 153 42 49 7 2
his/her judgement All Judges: 36 48 12 4
Is influenced by the race of persons This Judge: 153 52 46 1 1
appearing before himher All Judges: 44 49 5 3
LEGAL ABILITY
Renders decisions that reflect sound This Judge: 156 2 8 50 40
legal analysis All Judges: 7 17 50 27
OVERALL PERFORMANCE
Does a good job overall This Judge: 161 1 6 45 48
All Judges: 7 15 46 32
FAMILY COURT ISSUES
Does a good job in handiing This Judge: 129 3 6 49 42
complex property division issues All Judges: 6 18 50 %
Does a good job in handling This Judge: 138 0 7 62 32
allegations of domestic violence All Judges: 4 13 ‘56 27
Does a good job in handiing This Judge: 145 1 1 57 41
child support issues Al Judges: 2 7 61 29
Does a good job in handiing This Judge: 144 1 10 53 37
child custody matters All Judges: 3 14 56 26
Does a good job in handling This Judge: 128 1 5 62 33
maintenance issues All Judges: 3 15 60 29
Does a good job in handling This Judge: 124 1 8 58 33
dependency, abuse and neglect }
sSUeS _ All Judges: 3_ 13 56 28
Byer
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Number of respondents
evaluating this judge: 164

JUDICIAL TEMPERAMENT

Gives due consideration to arguments
of counsel

Conducts court proceedings
courteously

Pre-judges the outcome of the case

Refrains from interfering with the
role of counsel in the presentation
of his/her case

Conducts court proceedings with
objectivity

COURT MANAGEMENT

Conducts court business in a'timely
manner

in the absence of an emergency
hearing, is usually available for
business during normai working hours

In the absence of an emergency
hearing, convenes court punctually

15 familiar with the file so asto
consider issues presented

Conducts court proceedings with
firmness

JUDICIAL INTEGRITY

Is influenced by the gender of persons
appearing before him/her

Engages in out-of-court conduct or
activity which directily inteferes with
judicat effectiveness

Mary L. Corey

This Judge:

All Judges:

This Judge:

All Judges:

This Judge:
All Judges:

This Judge:

All Judges:

This Judge:
All Judges:

This Judge:
Alt Judges:

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:
All Judges:

Corey

Jefferson Family Court

% % % %
Total Strongly Strongly
Responses Disagree Disagree Agree Agree
161 3 13 51 o33
7 14 48 31
160 2 4 55 39
6 12 48 36
156 28 52 18 3
27 51 17 6
158 4 10 63 23
5 15 54 26
160 3 13 87 28
6 17 49 28
159 1 ] 58 35
5 9 57 28
152 1 5 60 35
5 g 57 29
155 1 2 63 35
4 8 58 29
157 1 4 57 38
3 12 58 27
160 1 3 63 34
2 4 82 3z
155 39 48 9 6
37 51 9 4
151 46 50 4 1
40 50 7 3
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% % % %
Total Strongly Strongly
Responses Disagree Disagree  Agree Agree

JUDICIAL INTEGRITY

Is influenced by the religion of This Judge: 150 47 49 3 1
persons appearing before him/her Al Judges: 45 51 2 1
Is affected by partisan interests This Judge: 153 41 50 8 0
in the conduct of his/her court All Judges: 40 47 10 4
Engages in ex parte communications This Judge: 150 43 52 4 1
which may prejudice proceedings All Judges: 40 50 8 3
Lets personal relationships affect This Judge: 155 36 54 6 4
his/her judgement All Judges: 36 48 12 4
Is influenced by the race of persons This Judge: 153 45 52 0 3
appearing before him/her All Judges: 44 49 5 3
LEGAL ABILITY
Renders decisions that reflect sound This Judge: 161 4 11 85 30
legal analysis All Judges: 7 17 50 27
OVERALL PERFORMANCE ,
Does a good job overall This Judge: 164 2 12 47 40
All Judges: 7 15 46 32
FAMILY COURT ISSUES
Does a good job in handling This Judge: 142 4 14 50 32
complex praperty division issues All Judges: 6 18 50 26
Does a good job in handling This Judge: 145 3 14 54 28
allegations of domestic viclence All Judges: 4 13 56 27
Does a good job in handling This Judge: 148 2 3 62 33
child support issues All Judges: 2 7 61 29
qus a good job in handling This Judge: 147 3 12 55 29
child custody matters Al Judges: 3 14 56 26
Does a good job in handling This Judge: 141 1 13 62 24
maintenance issues All JudgeS' 3 15 60 29
Does a good job in handling This Judge: 133 2 11 58 30
dependency, abuse and neglect )
sSUes All Judges: 3 13 56 28
Corey
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Number of respondents
evaluating this judge: 155

JUDICIAL TEMPERAMENT

Gives due consideration to arguments
of counsel

Conducts court proceedings
courteously

Pre-judges the outcome of the case

Refrains from interfering with the
role of counsel in the presentation
of his/her case

Conducts court proceedings with
. objectivity

COURT MANAGEMENT

Conducts court business in a timely
manner

In the absence of an emergency
hearing, is usually available for
business during normal working hours

In the absence of an emergency
hearing, convenes court punctually

Is familiar with the file so as to
consider issues presented

Conducts court proceedings with
firmness :

JUDICIAL INTEGRITY

is influenced by the gender of persons
appearing before him/her

Engages in out-of-court conduct or
activity which directly inteferes with
judical effectiveness

Patricia Walker FitzGerald
Jefferson Family Court

% % % %
Total Strongly Strongiy
Responses Disagree Disagree  Agree Agree

This Judge: 152 2 6 59 34
All Judges: T 14 48 31
This Judge: 152 1 0 55 44
All Judges: 6 12 46 36
This Judge: 145 30 61 8 2
All Judges: 27 51 17 8
This Judge: 150 1 7 57 35
All Judges: 5 15 54 26
This Judge: 150 1 11 57 3z
All Judges: 6 17 49 28
This Judge: 149 14 19 44 22
All Judges: 5 9 57 29
This Judge: 142 3 6 64 27
All Judges: 5 g 57 29
This Judge: 148 6 18 - 50 26
All Judges: 4 8 59 28
This Judge: 148 2 11 63 24
Alll Judges: 3 12 58 27
This Judge: 148 2 16 62 20
Alt Judges: 2 4 62 32
This Judge: 144 42 47 10 1
All Judges: 37 51 9 4
This Judge: 143 48 48 3 2
All Judges: 40 50 7 3

P. FitzGerald
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JUDICIAL INTEGRITY

Is influenced by the religion of
persons appearing before him/her

is affected by partisan interests
in the conduct of hisfher court

Engages in ex parte communications
which may prejudice proceedings

Lets personal relationships affect
his/her judgement

Is influenced by the race of persons
- appearing before him/her

LEGAL ABILITY

Renders decisions that réﬂect sound
legal analysis

OVERALL PERFORMANCE
Does a good job overali

FAMILY COURT ISSUES

Does a good job in handling
compiex property division issues

Does a good job in handling
allegations of domestic violence

Does a good job in handling
child support issues

Does a good job in handling
child custody matters

Does a good job in handling
maintenance issues

Does a good job in handling
dependency, abuse and neglect
issues

This Judge:
All Judges:

This Judge:

All Judges:

This Judge:

Al Judges:

This Judge:
All Judges:

This Judge:

All Judges:

This Judge:

All Judges:

This Judge:
All Judges:.

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:
Al Judges:

This Judge:
All Judges:

This Judge:
All Judges:

%

%

%

%

Total Strongly Strongly
Responses Disagree Disagree Agree Agree
143 50 48 1 1
- 45 51 2 1
143 50 45 3 2
40 47 10 4
142 51 44 4 1
40 50 8 3
145 46 456 4 3
36 48 12 4
143 56 43 0 1
44 48 5 3
147 3 10 63 24
7 17 50 27
153 8 16 55 29
7 15 46 32
123 7 16 58 20
& 18 50 26
135 0 9 89 22
4 i3 56 27
141 2 7 68 23
2 7 61 29
142 1 13 62 24
3 14 56 26
125 2 12 65 21
3 15 60 22
126 2 7 64 27
3 13 56 28

P. FitzGerald
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Number of respondents
evaluating this judge: 174
JUDICIAL TEMPERAMENT

Gives due consideration to arguments
of counsel -

Conducts court proceedings
courteously

Pre-judges the outcome of the case

Refrains from interfering with the
role of counsel in the presentation
of his/her case

Conducts court proceedings with
objectivity

COURT MANAGEMENT

Conducts court business in a timely
manner

In the absence of an emergency
hearing, is usually available for
business during normal working hours

In the absence of an emergency
hearing, convenes court punctually

s familiar with the file so as to
consider issues presented

Conducts court proceedings with
firmness

JUDICIAL INTEGRITY

is influenced by the gender of persons
appearing before him/her

Engages in out-of-court conduct or
activity which directly inteferes with
judical effectiveness

This Judge:

All Judges:

This Judge:

All Judges:

This Judge:

All Judges:

This Judge:

All Judges:

This Judge:

All Judges:

This Judge:

All Judges:

This Judge:

All Judges:

This Judge:

All Judges:

This Judge:

All Judges:

This Judge:

Al Judges:

This Judge:

All Judges:

This Judge:

All Judges:

Richard J. FitzGerald
Jefferson Family Court

% % % %
Totat Strongly Strongly
Responses Disagree Disagree  Agree Agree
170 11 19 43 27
7 14 48 3
170 9 19 49 23
6 12 46 36
163 23 46 21 9
27 51 17 6
165 10 26 48 18
5 15 54 26
170 8 22 49 21
6 17 49 28
165 3 12 53 32
5 9 57 29
154 3 5 54 38
5 9 57 29
161 1 9 56 34
4 8 59 29
167 1 3 62 35
3 12 58 27
169 0 1 57 42
2 4 62 32
159 42 45 1 1
37 51 9 4
160 43 43 10 4
40 50 7 3

R. FitzGerald



% % % %
Total Strongly Strongly

JUDICIAL INTEGRITY

is influenced by the religion of This Judge: 158 47 50 2 1
persons appearing before him/her All Judges: 45 51 2 1
Is affected by partisan interests This Judge: 159 41 43 14 3
in the conduct of his/her court All JudgeS' 40 47 10 4
Engages in ex parte communications This Judge: 159 41 48 8 3
which may prejudice proceedings All Judges: 40 50 8 3
Lets personal relationships affect This Juﬁgei 160 34 45 15 6
his/her judgement All Judges: 36 48 12 4
Is influenced by the race of persons This Judge: 158 49 47 4 1
appearing before him/her All Judges: 44 49 5 3
LEGAL ABILITY
Renders decisions that reflect sound This Judge: 170 1 17 44 38
legal analysis All Judges: 7 17 50 27
QVERALL PERFORMANCE
Does a good job overall This Judge: 173 4 16 41 39
Al Judges: 7 15 46 32
FAMILY COURT ISSUES
Does a good job in handling This Judge: 150 3 11 50 35
complex property division issues All Judges: 6 18 50 26
Does a good job in handling This Judge: 153 3 14 51 32
allegations of domestic violence Al Judges: 4 13 56 57
Does a good job in handling This Judge: 158 3 6 59 33
child support issues Al Judges: 2 7 61 29
Does a good job in handling This Judge: 158 3 13 54 30
child custody matters All Judges: 3 14 56 26
Does a good job in handling This Judge: 150 1 14 57 27
maintenance issues All Judges: 3 15 60 22
Does a good job in-handling This Judge: 145 4 19 41 37
dependency, abuse and neglect ]
iSSUes . All Judges: 3 13 56 28
R. FitzGerald

Responses Disagree Disagree Agree Agree
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Number of respondents
evaluating this judge: 151

JUDICIAL TEMPERAMENT

Gives due consideration to arguments
of counsel

Conducts court proceedings
gourteously

Pre-judges the outcome of the case

Refrains from interfering with the
role of counsel in the presentation
of his/her case

Conducts court proceedings with
objectivity

COURT MANAGEMENT

Conducts court business in a timely
manner

in the absence of an emergency
hearing, is usually available for
business during normal working hours

In the absence of an emergency
hearing, convenes court punctually

Is familiar with the file so asto
consider issues presented

Conducts court proceedings with
firmness

JUDICIAL. INTEGRITY

is influenced by the gender of persons
appearing before him/her

Engages in out-of-court conduct or
activity which directly inteferes with
judical effectiveness

This Judge:

All Judges:

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:
Alt Judges:

This Judge:
Al Judges:

This Judge:
Ail Judges:

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:
Al Judges:

This Judge:
All Judges:

Green

James M. Green
Jefferson Family Court

% % % %
Total Strongly Strongly
Responseés Disagree Disagree  Agree Agree
148 3 18 51 28
7 14 48 31
148 1 13 57 28
& 12 46 36
140 24 56 17 4
27 51 17 6
143 3 17 56 24
5 15 - 54 26
145 2 22 52 24
6 17 49 28
146 8 11 55 25
5 9 57 29
138 7 14 54 24
5 9 57 29
143 4 10 62 24
4 3 59 29
143 4 17 57 21
3 12 58 27
144 1 6 68 24
2 4 62 32
143 38 55 6 1
37 51 ] 4
142 40 52 6 2
40 50 7 3
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Y% % % %

Total Strongly Strongly
Responses Disagree Disagree Agree Agree

JUDICIAL INTEGRITY
Is influenced by the religion of This Judge: 143 47 52 1 1
persons appearing before him/her All Judges: 45 51 P 1
is affected by partisan interests This Judge: 143 40 46 12 2
in the conduct of his/her court All Judges: 40 47 10 4
Engages in ex parte communications This Judge: 141 38 52 9 1
which may prejudice proceedings All Judges: 40 50 8 3
Lets personal relationships affect This Judge: 141 34 47 16 | 3
his/her judgement All Judges: 36 48 12 4
is influenced by the race of persons This Judge: 142 48 49 2 1
appearing before him/her All Judges: 44 49 5 3
LEGAL ABILITY .
Renders decisions that reflect sound This Judge: 146 4 23 49 23
legal analysis All Judges: 7 17 50 27
OVERALL PERFORMANCE
Does a good job overall This Judge: 150 8 17 52 27

All Judges: 7 15 46 32
FAMILY COURT ISSUES
Does a good job in handling This Judge: 122 7 26 44 23
complex property division issues All Judges: 6 18 50 26
Does a good job in handling This Judge: 129 3 15 55 27
altegat:ons of domestic violence All Judges: 4 13 565 27
Doés a good job in handiing This Judge: 131 3 10 62 25
child support issues All Judges: 2 7 61 29
Does a good job in handling This Judge: 134 4 14 58 24
child custody matters All Judges: 3 14 56 26
Does a good job in handling This Judge: 125 4 18 60 18
maintenance issues All Judges: 3 15 80 57
Does a good job in handling ~ This Judge: 121 2 12 58 28
dependency, abuse and neglect .
ssues All Judges: 3 13 56 28

Green
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Number of respondents
evaluating this judge: 164
JUDICIAL. TEMPERAMENT

Gives due consideration to argumenis
of counsel

Conducts court proceedings
courteously

Pre-judges the outcome of the case

Refrains from iriten‘ering with the
role of counsel int the presentation
of histher case

Conducts court proceédings with
objectivity

COURT MANAGEMENT

Conducts court business in a timely
manner

in the absence of an emergency
hearing, is usually avaitable for
business during normal working hours

In the absence of an emergency
hearing, convenes court punctuaily

Is familiar with the file so as to
consider issues presented

Conducts court proceedings with
firmness

JUDICIAL INTEGRITY

Is influenced by the gender of persons
appearing before himfher

Engages in out-of-court conduct or
-activity which directly inteferes with
judical effectiveness

This Judge:
All Judges:

This Judge:

Al Judges:

This Judge:

All Judges:

This Judge:

Al Judges:

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:
All Judges:

Merriil

Thomas B. Merrill
Jefferson Family Court

% % % %
Total Strongly Strongly
Responses Disagree Disagree Agree Agree
159 11 30 42 18
7 14 48 31
159 9 31 43 17
6 12 46 36
154 18 42 32 8
27 51 17 6
154 9 34 42 15
5 15 54 26
158 9 28 49 14
& 17 49 28
159 15 28 43 13
5 9 57 29
143 6 24 55 15
5 9 57 29
154 14 28 46 12
4 8 59 28
155 4 29 53 14
3 12 58 27
160 0 3 67 31
2 4 62 32
151 30 52 16 2
37 51 9 4
149 30 50 17 2
40 50 7 3
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% Yo Y% %

Totail Strongly Strongly
Responses Disagree Disagree Agree Agree

JUDICIAL INTEGRITY
Is influenced by the religion of This Judge: 148 41 54 3 1
persons appearing before him/her All Judges: 45 51 2 1
Is affected by partisan interests This Judge: 147 35 51 13 1
in the conduct of his/her court All Judges: 40 47 10 4
Engages in ex parte communications This Judge: 147 33 51 14 1
which may prejudice proceedings All Judges: 40 50 8 3
l.ets personal relationships affect This Judge: 151 22 54 21 3
his/her judgement All Judges: 36 48 12 4
Is influenced by the race of persons This Judge: 147 39 54 6 1
appearing before him/her All Judges: 44 49 5 3
LEGAL ABILITY
Renders decisions that reflect sound This Judge: 156 7 32 45 16
legal analysis Al Judges: 7 17 - 50 o7
OVERALL PERFORMANCE
Does a good job overall This Judge: 162 8 31 44 16

All Judges: 7 15 46 32
FAMILY COURT ISSUES
Does a good job in handiing This Judge: 129 8 36 41 15
complex property division issues All Judges: 8 18 50 og
Does a good job in handling This Judge: 140 8 17 57 18
allegations of domestic violence All Judges: 4 13 56 27
Does a good job in handling This Judge: 139 2 14 65 19
child support issues All Judges: 2 7 61 29
Does a good job in handiling This Judge: 135 7 20 56 16
ohitd custody matters All Judges: 3 14 56 26
Does a good job in handling This Judge: 130 25 55 16
mainienance issues Al Judges: 15 60 22
Dees a good job in handling This Judge: 124 5 19 57 19
dependency, abuse and neglect )
SSUeS All Judges: 3 13 56 28

Merrill
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Number of respondents
evaiuating this judge: 130

JUDICIAL TEMPERAMENT

Gives due consideration to arguments
of counsel

Conducts court proceedings
courteously

Pre-judges the outcome of the case

Refrains from interfering with the
role of counsel in the presentation
of his/her case

Conducts court proceedings with
objectivity

COURT MANAGEMENT

Conducis court business in a timely
manner

In the absence of an emergency
hearing, is usually available for
business during normai working hours

in the absence of an emergency
hearing, convenes court punctually

Is familiar with the file so as to
consider issues presented

Conducts court proceedings with
firmness

JUDICIAL INTEGRITY

is influenced by the gender of persons
appearing before him/her '

Engages in out-of-court conduct or
activity which directly inteferes with
judical effectiveness

This Judge:
All Judges:

This Judge:

All Judges:

This Judge:

All Judges:

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:
All Judges:

Ryan

William P. Ryan, Jr.
Jefferson Family Court

% % % %
Total Strongly Strongly
Responses Disagree Disagree  Agree Agree
127 4 20 55 21
T 14 48 31
128 2 9 63 26
’ 8 12 456 36
120 18 60 19 3
27 51 17 <]
121 4 21 54 21
5 15 54 26
126 3 21 55 21
6 17 49 28
125 1 g 66 24
5 9 57 29
115 3 6 70 21
5 9 57 29
123 1 4 74 21
4 8 59 29
124 2 19 59 19
3 12 58 27
125 4 14 63 19
2 4 62 32
120 29 60 10 1
37 51 9 4
118 33 61 5 1
40 50 7 3
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JUDICIAL INTEGRITY

is influenced by the religion of
persons appearing before him/her

Is affected by partisan interests
in the conduct of his/her court

Engages in ex parte communications
which may prejudice proceedings

Lets personal relationshlips affect
his/her judgement

Is influenced by the race of persons
appearing before him/her

LEGAL ABILITY

Renders decisions that reflect sound
legal analysis

OVERALL PERFORMANCE
Does a good job overall

FAMILY COURT ISSUES

Does a good job in handling
complex property division issues

Does a good job in handiing
allegations of domestic violence

Does a good job in handiing
child support issues

Does a good job in handling
child custody matters

Does a good job in handling
maintenance issues

Does a good job in handling
dependency, abuse and neglect
issues

This Judge:
All Judges:.

This Judge:

All Judges:

This Judge:
All Judges:

This Judge:
All"dudges:

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:
All Judges:

This Judge:

All Judges: '

This Judge:
All Judges:

Ryan

%

%

%

%
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Total Strongly Strongly
Responses Disagree Disagree Agree Agree
117 40 58 2 1]
45 51 2 1
121 38 49 12 3
40 47 10 4
117 33 57 9 1
40 50 g 3
117 31 52 15 2
38 48 12 4
118 40 54 6 0
44 49 5 3
123 10 28 44 18
7 17 50 27
126 8 25 49 17
7 15 48 32
o8 15 34 37 14
6 18 50 26
110 8 21 53 18
4 13 56 27
111 5 15 60 20
2 7 61 29
103 4 22 56 17
3 14 56 26
95 6 26 54 14
3 15 60 22
98 7 19 55 18
3 13 56 28



Number of respondents
evaluating this judge: 150
JUDICIAL TEMPERAMENT

Gives due consideration to arguments
of counsel

Conducts court proceedings
courieously

Pre-judges the outcome of the case

Refrains from interfering with the
role of counsel in the presentation
of his/her case

Conducts court proceedings with
objectivity

COURT MANAGEMENT

Conducts court business in a timely
manner

in the absence of an emergency
hearing, is usually available for
business during normal working hours

in the absence of an emergency
hearing, convenes court punctually

Is familiar with the file so as to
consider issues presented

Conducts court proceedings with
firmness

JUDICIAL INTEGRITY

is influenced by the gender of persons
appearing before himvher

Engages in out-of-court conduct or
activity which direcily inteferes with
judical effectiveness

Mason L. Trenaman
Jefferson Family Court

%

%

%

%

Total Strongly Strongly
Responses Disagree Disagree  Agree Agree

This Judge: 147 4 8 54 34
All Judges: 7 14 48 31
This Judge: 147 2 16 47 36
All Judges: ] 12 46 36
This Judge: 137 33 50 15 3

All Judges: 27 51 17 6

This Judge: 144 3 15 58 24
All Judges: 5 15 54 26
This Judge: 145 2 12 57 29
Ali Judges: 6 17 49 28
This Judge: 145 1 6 60 34
All Judges: 5 9 57 29
This Judge: 137 0 2 62 36
All Judges: 5 9 57 29
This Judge: 142 1 3 61 35
All Judges: 4 8 59 29
This Judge: 141 0 4 &4 42
Al Judges: 3 12 58 27
This Judge: 146 0 0 59 41
All Judges: 2 4 62 32
This Judge: 142 46 49 4 1

All Judges: 37 51 9 4

This Judge: 138 43 51 3 2

Al} Judges: 40 50 7 3

Trenaman
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% % % %

Total Strongly Strongly
Responses Disagree Disagree Agree Agree

JUDICIAL INTEGRITY ;
Is influenced by the religion of This Judge: 140 51 48 0 1
persons appearing before him/her All Judges: 45 51 2 1
Is affected by partisan interests This Judge: 139 46 47 3 4
in the Conduct of hfSlher court All Judges: 40 47 10 4
Engages in ex parte communications This Judge: 135 42 50 4 3
which may prejudice proceedings Al Judges: 40 50 8 3
Lets personal relationships affect This Judge: 138 39 53 6 2
his/her judgement All Judges: 36 48 12 4
Is influenced by the race of persons This Judge: 141 52 43 0 1
appearing before him/her All Judges: 44 49 5 3
LEGAL ABILITY
Renders decisions that reflect sound This Judge: 143 2 13 57 28
legal analysis All Judges: 7 17 50 27
OVERALL PERFORMANCE
Does a good job overall This Judge: 146 2 10 52 36

All Judges: 7 16 486 32
FAMILY COURT ISSUES
Does a good job in handling This Judge: 115 3 10 60 26
complex property division issues All Judges: 8 18 50 28
Does a good job in handling This Judge: 131 2 kK 56 3
allegations of domestic violence All Judges: 4 i3 56 27
Does a good job in handling This Judge: 132 1 5 &1 33
child support issues All Judges: 2 7 81 29
Does a good job in handling This Judge: 128 2 13 58 27
child custody matters All Judges: 3 14 56 26
Does a good job in handiing This Judge: 117 1 13 61 26
maintenance issues All Judges: 3 15 60 22
Does a good job in handling This Judge: 113 1 12 57 31
dependency, abuse and neglect )
sales Ali Judges: 3 13 56 28

Trenaman
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